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Abstract

Designing libraries that can thrive in
changing, chaotic environments is a continu-
ous challenge for today’s managers.
Academic libraries must now be agile, flexi-
ble, and able to adjust to the changing world.
One system that can help managers in
today’s environment is that of the learning
organization, In these organizations, staff
are encouraged to continuously learn new
skills. However, for learning to be effective,
the learning must result in improvements in
the organization’s operations.

The article will begin with the manage-
ment issues of academic libraries in the
the

issues

changing environment, followed by
concept of learning organization;
about leadership and learning organization,
diversity and learning organization; chang-
ing technology and learning organization;

and criteria for examining a learning library.
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