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Effect of Job Rotation Perception on Librarians’ Intention to Stay
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Abstract

This study conducted a questionnaire survey targeting librarians in municipal public libraries in
Taiwan to examine their perception of job rotation. The aim was to identify the relationships among job
rotation perception, job characteristics perception, job satisfaction, and intention to stay. It also sought
to explore whether implementing job rotation in public libraries impacts librarians’ job characteristics
perception, job satisfaction, and intention to stay. The results of the analysis revealed that job rotation
perception, job characteristics perception, and job satisfaction all have a significant positive effect on
intention to stay. Job rotation perception positively influences both job characteristics perception and
job satisfaction. Job satisfaction mediates the relationship between job rotation perception and intention
to stay, but perceived job characteristics do not. Based on the research findings, the authors propose four
suggestions: (1) improving the job rotation system; (2) reinforcing the importance of library work; (3)
enhancing external incentive measures; and (4) increasing the significance of job rotation.
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Extended Abstract

1. Introduction

With the rapid advancement of information
and communication technologies and the
transformation of service models, librarians
continue to face new challenges associated with
their professional roles and competencies. This
study investigated job rotation as a strategy that
integrates mentorship with learning by doing,
providing librarians with opportunities for
professional growth and skill development that, in
turn, enhance their job satisfaction.

However, job rotation may also disrupt
established comfort zones, temporarily reducing
librarians’ job satisfaction and potentially leading
to the intention to leave. Based on prior work
experience at the Taipei Public Library, one
member of the present research team observed
substantial differences in the attitudes and
organizational cultures of various library branches
regarding job rotation. These observations
highlight the need for further investigation into
librarians’ perceptions of job rotation.

Focusing on librarians employed in public
libraries in Taiwan’s special municipalities, this
study explored their perception of job rotation

and analyzed its relationships with perceived job

characteristics, job satisfaction, and intention to
stay. Furthermore, the study examined whether
perceived job characteristics and job satisfaction

served as mediators in these relationships.

2. Methodology

A questionnaire survey was administered for
data collection. Grounded in relevant theories
and literature (Campion et al., 1994; Hackman
& Oldham, 1975; Ho et al., 2009; Huang
et al., 2005;Porter et al., 1974; Weiss et al.,
1967), the questionnaire comprises five main
sections: job rotation perception, perceived job
characteristics, job satisfaction, intention to stay,
and demographic information.

The draft questionnaire underwent expert
validity review. Based on expert feedback, items
identified as ambiguous or redundant were revised
or consolidated. A pilot test yielded 92 valid
responses, and reliability analysis confirmed
satisfactory reliability.

The survey was conducted between October
17 and December 8, 2024, targeting librarians
employed in public libraries under Taiwan’s
special municipalities. Distribution of the survey

was facilitated by individual libraries and further

Note. To cite this article in APA format: Liao, T.-P., & Ke, H.-R. (2025). Effect of job rotation perception
on librarians’ intention to stay in public libraries of Taiwan’s special municipalities: Mediating
roles of perceived job characteristics and job satisfaction. Journal of Library and Information
Studies, 23(2),219-257. https://doi.org/10.6182/j1is.202512_23(2).219 [Text in Chinese].
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promoted through public email lists and social
media platforms. A total of 358 valid responses
were obtained. Data analysis was performed using
SPSS version 23. Respondent demographics were
summarized with descriptive statistics, and the
questionnaire’s structure was examined through
exploratory factor analysis and reliability analysis.
Independent-samples ¢ tests and one-way analysis
of variance were conducted to compare differences
among respondents from varying demographic
backgrounds. Finally, Pearson correlation analysis,
Spearman correlation analysis, and regression
models were employed to explore the relationships
among the core constructs. Mediation effects were
tested using Baron and Kenny’s (1986) four-step
approach and Hayes’s (2013) PROCESS Macro
Model 4.

3. Results

Analysis of respondents’ demographic
information revealed that the majority of valid
responses were provided by female librarians
aged 40-49 years, holding a college degree, and
employed as civil servants. Most respondents
had undergone job rotation one to three times.
All study constructs demonstrated acceptable
validity and reliability. The explained variances
for each construct were 71.103% for job
rotation perception, 61.236% for perceived job
characteristics, 59.809% for job satisfaction, and
73.223% for intention to stay.

Results indicated that respondents generally
believed job rotation contributed to skill
enhancement, although opinions diverged
regarding its impact on workload. Respondents
reported high levels of agreement with perceived

job characteristics and intrinsic job satisfaction.

Extended Abstract

Extrinsic job satisfaction and intention to stay
were both positively perceived, but responses
exhibited considerable variability. Further
analysis showed that male respondents reported
significantly higher levels of job rotation
perception, job satisfaction, and intention to
stay compared to female respondents. Older
respondents and those with longer tenure
exhibited higher job satisfaction and intention to
stay than other respondents. Respondents with a
master’s degree and civil servant status reported
significantly higher levels of job satisfaction and
intention to stay compared with those with an
undergraduate degree or temporary employment
status; temporary employees reported the lowest
levels of both job satisfaction and intention to stay.
In addition, moderate frequency of job rotation
(4-9 times) was observed to exert a significant
positive effect on job rotation perception and
intention to stay.

Correlation and regression analyses confirmed
significant positive relationships among all four
core constructs, with the strongest association
observed between job satisfaction and intention
to stay. The hypothesis testing results supported
the positive effect of job rotation perception on
perceived job characteristics, job satisfaction,
and intention to stay. Both perceived job
characteristics and job satisfaction positively
affected intention to stay. Job satisfaction was
found to partially mediate the relationship
between job rotation perception and intention
to stay, confirming that a well-implemented job
rotation system can enhance librarians’ intention to
stay by improving their job satisfaction. However,
the results did not support the mediating role of

perceived job characteristics in the relationship
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between job rotation perception and intention
to stay. This may be attributed to the study’s
sole focus on skill variety and task significance,
highlighting the need for further research.

4. Conclusions

The study results demonstrated that
librarians at public libraries in Taiwan’s special
municipalities generally hold positive attitudes
toward job rotation. A favorable perception of
job rotation can effectively enhance both job
satisfaction and recognition of job characteristics,
thereby strengthening librarians’ intention to stay.
Among the factors examined, job satisfaction
emerged as the most critical determinant
of intention to stay, serving as a mediating
variable in the relationship between job rotation
perception and intention to stay. Therefore,
improving librarians’ job satisfaction through a
well-structured job rotation system constitutes
an effective strategy for stabilizing the library
workforce and improving retention.

Based on the study results, four
recommendations are proposed. First, job rotation
systems should be improved to strengthen
librarians’ identification with and confidence in
these systems, thereby increasing their willingness
to participate in rotations. Second, efforts should
be made to enhance job visibility and task
significance to reinforce librarians’ sense of
value and promote their intention to stay. Third, a
variety of external incentive mechanisms should
be designed to improve job satisfaction, stabilize
human resources, and ensure service quality.
Finally, job rotation should be institutionalized
to reinforce its perceived importance, foster a

positive professional identity among librarians,

and be integrated with motivational strategies to
further enhance their intention to stay. Overall,
this study confirmed that a well-implemented
job rotation system can effectively enhance
librarians’ intention to stay by improving their job
satisfaction. The results offer valuable insights for

the sustainable management of public libraries.
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ESE=SA A 2 REIE EfE {EEE T
T AFlgaR 8 FMIRBHEAIEHESKIEMEAI T 950 FRiE(E 7074
BRSS! VElE &R - firrEa (%) 58.952
7 RIRBECEWESERBIT 943 RUUERE (%) 58952
VRS (BIATET— SRR Cronbach’s 930
TR T )
10 EAIRES A HeSA T/FmaFAn 895
EHEHERE
9  IRAVARFS AR TR RESIIAA 740
R — -
11 AHEEETR - RIS EA S 739
AR A B A FEE T /E
LN E
12 HETEING - RIS EA A AH 662
PR SR -
MR (E TR 2 I AFdmafrTE BRI H CE A WEE 040 FREUE 1.458
e 5 A LA R TAEEH - fiEeree (%) 12.150
3 TAEREETCER BB TR 020 RBIMERER (%) 71103
b ke TAEEH & Bra R B AR - Cronbach’s a 931
1 AP T ARk - 854
6 RS - IFLELIE#RT - 824
4 RESAERFREZAFETEMENLT 697
VElma -
5 HiffdndEe i TIEEE > BRiBEE 532
FEEZ T el -
x= IHEFUEZRMERNFRRAREREES T
[FSESA 152 FEIE =i BREHT
FHEZEE 6 W ITIEAZENERIERE - 880 RHEE 3.051
RS TR TR fERER (%) 50.850
5 ﬂxﬁg%jﬁ%@g’fﬁﬁégﬁﬁﬁﬁﬁ% 810 SRR (%) 30820
8 HETS R TR - g0 Crombachsa 847
Resbl: 2 R TIFEEAEREMEEIE G - 947  5EdE 623
ez 2y SR feeris (%) 10.385
3 RBEILIFRERS 609 rsmmE (%) 61236
1 &E@I{/ﬁ\{gjﬁgﬁF%Z:ﬁﬁgéﬁ?%f%ﬂﬁk ° 577 Cronbach’s o 777
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TiremsAK EE MR

HERBZYE  UIFHERBEEATN 2K

AR TAERIB S BB (TR
B U5 FREHAEE F EHREA TR E Y LIFRE]
W (TR ) o S T B 1 =R 4
Ft TAFlmaad A FHE AR - T 13RI T
TEBRIRAES — HARFFICH (TR o K
"3 FEFRPTAR B R A LA - IR E
ARHE TS (RERE) o KEE
A KR0.5 » KIBLARFIA BN EE 5
W RARETASM 3T » S AT ANy - il
RE PR BRI (K1 32 5 3T RE 1759809 %
g HSMERE R 753.718% » 1R
TR fRTE 17 6.090% » A E = REAEHE »
BB SRR IR RERE JT » RIVE R fRAE ST
HOELHE o RGEBPRRA R R TER - DiE

KPP 10E AT E AT - AR

Cronbach’s afHEEZ0.8LL | -

(M) BEEEEONERARRREEST

TSRS - fCBartlet R
SE RS TG ERERR () = 1410266,
df=10,p < 001) > KMOJ%.905 » BERIILEHR
I TIRERARFE T -

SINTAESRANER A - P EER R A =
BHAR0.5 + HELEAXS Akt SRR
RETEIMETT - BT R R 1773.223% »
RN R BB SO S - B kR B
RIFHIfERE)) - FOEEERARZR R - DL
R PAYSEEEETTE ST + Cronbach’s
afE#H0.928 °

KO TEREEBENFERARRREES T

RET 2 I i B RESMT
IMERE 12 FBERWIEE > BERITIEFERE 958 FiE(HE 7.521
RS © ks (%) 53.718
11 BB AEBCR IR E N - 889 ffﬁﬁﬁ*fa (%) B8
10 IREHR M YSRAE RS - gp7 rompachsd '
9 FREHA SRR, BT AREE 801
W .
13 HERTHERE B - 740
14 FEAR TIERBH GgEnEESR 731
SRS -
EaE A=y 6 HEHNEMNTERERAETEHESEIMmA 835 FiEE 853
e R, - s (%) 6.090
4 W T/EEREREMh AR RS 817 evurtes (%) 59.809
tangiker o Cronbach’s a 887
7 R TIERREREE AR e - 771
8 IRMTIEMIRASHE TOE P EEORRL - 640
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B & 4 AT $23% #2841 (2025.12)

xh BEEEEEOMNERIREZEREESN
FSE=2 .15 RETE Bl BEESHT
= 1 TP e (HeiREnw) BEEE 898 FFEdH 3.925
TAE - G EFHLHIE - s (%) 73.223
4 WEHAEEEE TR BARIINE 8ol SCUURFER (%) 73223
R Cronbach’s a 928
3 WET{EREREREANE  EEE 849
PHAEEERE TAE -
2 BEh—BHAEAEERE T/E2MEERME 830
HIPRLE -
5 WEREHBIFREBWESESETIE 807
ANEERWBGE (FlanF:E -« 4%
() EREEBEmZHET FEMERRAD  TAERGEE M E T RS o

AW FeiRA HE L EEHE R L
TAEmARGERD ~ TAERFIEREA » TAF R
JEELA TR - A RANEAN - BURE I i
A S ARy IR [ RERE - R 3 2 R i 5 5 B
FABZRESR T » (EL A4 0 T A 2 412 1 i e
FAORRRREE - HR S HE R e B (ARHE
A 1.000) o TIERFIERBATTH -
B 5 F A SERE R TR v B e 2
BERBNR—2 - TIEREERRRIERX
JE - WAEWE R RIMERE - IMEER 2
MFEET B EE R K - ¥{E
BRI R IR E - ME B T8 R SRR A
FEIT I

= BATSERUSAABRZTE
BRI AR R E - S BT ENE
B PR - B TOERIRREA - TIE

232

JEA R AR R -

HYMRHANO VAR R ~ #F
M TFFE - S 57 K LRI R
CRIBOES - B TR » TAERS
PERREN ~ LA R o R B T e A
P[] R A R A2 5 QIS S A S B )
BMRE - QA WelchiE - #HFIANOVA
HIGHTT o B tE—2 B Tukey HSDE& [L#R
N7 0 TEEWelchigE » HIL Dunnett’s T3
AT LEE T 5 DL T JRieta 7B |
(Partial Eta Squared » 17,”) TERBERIZK
B 01 <9, < 058F/MEER » 058 <1, <
A38F AR - 138 <, Ry KSR (BHEHRE
HHRSE » 2023) -

B A UE SR ANO VAR IAZRI B RES
fEfEREE - AT S AT B IEA R A E R
TR - RRAR PR - i



TRANEEHEEAEERBLIPE  ULFRERREEATNEK

]/ BMFRBEZHET (N=358)

A F AR« i SEEME (M) FERERE (SD)
ARy T Flmi e — AL IR - 4.193 0.907
A FlaaE v B BRI A E O A PR AR TFE R TAFEHE - 4271 0.804
IT’Ei@%EﬂE‘EEﬁ%%ﬁ”ﬁ%ﬁﬂ’ﬁ%ﬁiﬁi&ﬂ’ﬁﬁEZ%E%DE%& 4335 0.777
He °
REGAER B Z A TAEMEE W T Al - 4.062 1016
BIffsnad ey in TIE &l - |ibEEEE< TIERmH - 3.927 1.120
g s o WERE TIFkRER - 4.198 0.924
TAEman © iR 2R 4.164 0.803
TAERRFIEEAN = i R 2 EEME (M) FEHERE (SD)
FRAINRAS BE A A B E B E B TR (Bt —E 3478 1.278
REPR LT S TR ) -
FRAY RS B A BHE B E R T Flm i o 3.673 1.291
AR B T Ed B Bsall AA T iz — » 3.676 1.126
AR BT S S A TRl aAny G T S BaF L - 3.768 1.209
A e SR o RV AR BT B A SRR A G B A B E E T 3.813 1.098
AR R BT -
e Belmant o IRV BAE T R E [ R R AR B R - 4.109 1.030
TAElmaR - dRERH R A R 3.753 1.012
TAEFFESEA - Hipes bt EME (M) EHERE (SD)
W TAFREET 2 A R ZEBH AL 4.374 0.690
T TAEREA R BB R E = - 4.137 0.786
HEEN TR - 3.947 0.847
TAEFRFIE © FREEM b et 4.152 0.646
TAEFFEREA « (R R B SEEEME (M) RERERE (SD)
—f%IE » W TEE R EEEE S E A2 - 4.109 0918
A TAEFTse 2R S SR - 4.148 0918
NS o W ITAEEEE - 4358 0.847
TAEFRF M - B E M 2 2R 4204 0.776
TAERERE « NI EME (M) EHERE (SD)
B TAFERAE R B AR EE AR - 4039 0.904
AR TR TR HER AR & RRE R 4.000 0.895
A TR S E A RE SIS S - 4.143 0.872
WA TAERIRAENE TAE T IEIS AR RK, - 4.101 0914
TAEME © WNAEwE L B et 4071 0.774
(FETHE)
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B & % AT $234% F28 (2025.12)
RN BAFEEZMAET (N=358) (&)

TAERMEE « SMEWE SEEME (M) REHERE (SD)
RENFEHRATE, 8 T URENE - 4.184 0.904
ER EEHIRIRAE ST R - 4.129 0917
WA EEEBCRE E 7 ZUREE - 3.958 0.956
ZERNTIER - BEN T/EHERENNE - 3.846 1214
TER T B I - 3517 1227
TR R TR H T S 1S A SR S R B . - 3.844 1.094
TAERGE © AMERE e 3913 0.904

RER=Y YEME (M) EHERE (SD)
Wl hiEE A (HAiIRERY) EEEE LIE - BET 200 - 3.924 0.921
WA R —FataHE A B FH A TAE 2 ERERE - 4081 0.905
HETERERS A EALEE » FAFEE R EE e TE - 4.183 0.961
AR LIE - BAAMIUAI T - 3.980 0.986
celE Btk ssryE Z s TE A EERBGE (Flanrt 3.840 1.142
B AEEEE) o
LRI W Gt AT 4.002 0.870
*t BFEBEZEESHIEE (N=358)
AEATH fREE (AEHERR) e (BEUERR)  Kolmogorov-SmirnoviiiE ' REMEE KGR
WK (= GEAERVSI -826 (.129) 358 (257) 126k e
TAEFF RSN =774 (.129) 310 (257) 139 IR
TAEMERE -.828 (.129) 782 (257) 096 B AR
T ERE -1.044 (.129) 914 (257) 1555k TR

7 : HR#EKolmogorov-SmirnovigiE + EpfE> 05KF » AR E i B IR -
wtp < 001,

T REPEK olmogorov-Smirnovig &3 2]
METEERE /K AE » BRI TGS B i BB
AR 5 o SRT » ARE Hh g IR o 2
( Central Limit Theorem ) » B RFG4 il
FEHRE - EERABUEHIANT - BRAIENTHE
BRI LI R i+ MDA E301F

234

Fo 2 A5 H RBAYFIETF MG (BRRGER - 2005) -
HR#EKim (2013) FrigHi RBIEA T REE
HIHE  EREARBUAA 300/ - B I8 EHE
KIR2 » BRI RHEEHERRT - BIA1ERy
H B R B R 2 - AT
FERE S AR BUR 358 » 38 KA th RS R E



TRANEEHEEAEERBLIPE  ULFRERREEATNEK

HEARHEONIMINE - HATE M < IR E s
BB/ INR2 » I FEAEEHE /MR T » AT IRE
BEAREAIRIER T U RE - &5 oa
JE St ANO VATE T AR ORI G e 5 8
ST - HEERRS SR S BRI
L AT ST THherE Bt ANOVARY ST

(—) FRAMBIREMABIEZ ZRIER

AIHFEER I LR A b E - AT AN
T U Y R s [0 7 A S I B AE SR - A
F\FR o AEREURTE TIER A E (1
(356) = -1.144,p = 253,d = 0.124) » VLRI
FEARGERAEKIE -

BRI+ AE LAFlmaRE %0 (1 (316.594) =
2716,p=007,d=0288) ~ TIFERE (¢
(356) = -2.365,p = .019,d = 0256 ) KEHTE
FE (1(320.767) = -2.794,p = 006, d = 0.296)
FREIE - B REE S NL - BURTERE
R S A —E R ) -

() TEFEENEMARIREZEZRIETE
CAANO VAFERS A A4 e e A2 b FE 5
HZ A RMFI - E5e » AE TAFmFER A
JITE - 2R EVE M b E A R BRI A R
BHREE (p = .102) * ANOVARSRER
T RS 22 B - Tukey HSDEH L LR HH
N T20-295% 5 K Te0ER LA EREEA
TAFdmAnRE AL » B " 30-395% 4 JRAE
B R IEIR) o A2 YRR MR AN T - B R
[F)E MR E A R BN FF S RE R (p =
224)  {HANOVA f§SRERHM ARG #E
PR R TARR A BB 2
Bjj °
TARME RS - R R EE P E
ARiE# (p < .001) - HERWelchBiE » F5HR
EHHMA S Z R - Dunnett’s T3S L0
BUR > TO0RRDA L ) REFEE =Y T 30-39
% REE - BURFREE LIS B

o
gl

It

RN\ AEYRINSHAAEAZERFE

BF5EAEA R TR N i S8 (M) FEHERE (SD) t

T Fm e o 218 3.89 0.83 2.716%*
S 140 4.12 0.76

AR ERRAD Eeqd 218 4.15 0.65 -1.144
S 140 423 0.60

TR ok 218 3.98 0.70 -2.365%
S 140 4.16 0.70

=R ok 218 3.90 0.90 2794
S 140 4.16 0.80

*p < .05. %p < 01.



B &g AET $23% #2841 (2025.12)

RN TRAFRNEAAEIAZERFE

hfF7esEaE G35 e S AHEE F/ Welch n, BRI

T FlmFRRE 1.20-295% 53 423 0.81 4321% 047 1>2
2.30-395% 92 3.74 0.87 >>2
3. 40-4955% 94 3.94 0.83
4.50-595% 81 3.99 0.72
5. 601 E 38 423 0.62

TARRFERREN 1.20-2955% 53 432 0.50 0.893 010 -
2.30-395% 92 4.15 0.62
3. 40-4955% 94 4.16 0.66
4.50-595% 81 4.13 0.69
5. 60554 38 420 0.60

TR 1.20-295% 53 4.13 0.60 3.332% 034 5>2
2.30-39% 92 3.87 0.83
3. 40-49)% 94 403 0.75
4. 50-595% 81 4.11 0.57
5. 605 L I 38 4.30 0.51

HEERH 1.20-295% 53 3.88 0.89 13.532%%% 084 4>2
2.30-395% 92 371 097 2 > ;
3. 40-49)5%, 94 3.96 0.85 5>3
4.50-595% 81 422 0.76
5. 605% LA 1 38 4.51 0.44

*p < 05.#¥p < .001.

R IEM] © Btk - EREEREUIH - FER
s R EE M RE (p = .001) - £
Welcht@ B Mg B BIHM A EE R - £
T i AR T ] R A 8 4 QoA L - TR PR
R o Dunnett’s T3SERILBSE—SHEH > T60
LA b REEEE S T 20-295% 0~ T 30-
395% 1 J& "40-495% o TREE » T T 50-595% 4
MR E T 30-395% 4 R - BERAE
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eiaE L HITEAEERT - FiliH
EEEEAERARET] -

) TEHERENEMAEIBEZEERER

LAANO VAFRET A A #0A 12 B AR % T
GBI FERANRA - B T LF#E
PUENTJT T B R EEEREE (p =
358) * ANOVAFRSRERAFBE LR
R - Tukey HSDE R HLSHE—5 45



TFaANEEEE A ERR LT  DITERERBEEE AT N2
K1+ FTRAHEEENSAREHEZEZERIFHE
hfF7esEag HERE a9 AHEE F/ Welch n, BRI
Tred@dazsen  1L.&h 8L 28 403 0.69 8.815%%% 047 3>2
2. K2 EHRL 244 3.86 0.81
3. fiH L 86 4.28 0.77
TAERFMERRM 1.&Eh BT 28 3.87 075  18276%%* 082 3>1
2. KEHEL 244 411 0.62 3>2
3. fE 86 448 0.50
TR LEf/ /T 28 4.05 0.59  14.420%%* 075 3>2
2. K2 EHR 244 3.93 0.71
3. fiE L 86 439 0.62
A=Y LR i/ 28 436 068  12.101%% 064 1>2
2. KE HEL 244 385 0.89 3>2
3. fE 86 431 0.74
#ikp < 001,

e TRE B R e A BRI Y B R B
Fg TR ERL ) HRIER o 7R LIFRFE
PHITE - A EEBREEEERE (p =
0.30) W Welch#iiE @ FEREURHMA
FAE 75 - Tukey HS D% LR BE RS HHI
fFEEEER > "HL, aR TREH
B, & TEh BT, o R THEE ) B
TAERF RN RR AR B A T )

TE LR I Th » @i SR B
WE (p = .523) » ANOVAFRSEERAEZL

AR e A5 - SRR S
o TREL ) BEE RS TR B, o B

w~ TREL ) W IEREE R T KR HEL
BB IR © fefk o ERFTERE fHE - @ims
HEEEMERTE (p = 062) * ANOVARESRE

237

SRR R o Tukey HSDEH LLERHEI -

TREAE B TER BT EEEER
"REEHEL o BUR TREER B9

R AR -

(M) AR ITEEENEMRESIBE 2 ER BT
LLANO VAR A A TAESE & B X 0

SRR TE & B %ﬁ%ﬁni%Jr* o 1E T {Fii

AR TT T - R E A R B M E
(p =.001) » HWelchi@iE @ FiR#ER
AR L ER LIE kAR L HEE =
%% » Dunnett’s T3HRR R OITHIR - F£&

T16-20% 5 B "214E L0 F o FBEER T AFis
FHFRAHIREE R T 6-104F , B Ry IEA » £ TAF
R MRS T5 T - AR A R E e

(p=.034) - FHWelchiE » FERAKZEH



B Z &AL $234% F28 (2025.12)
Kt+— TEAIEFERSHRESHZIEEZIEFTE
i = FE a8 fEHEEE F/ Welch n, BRI

T FlmFRRE IBREIVEN 90 3.85 0.86 4331 046 4>2
2. 6-104F 62 371 0.92 >>2
3. 11-15%F 54 3.99 0.87
4. 16204 65 4.16 0.76
5. 214 E 87 4.16 0.59

TAERF R L STELUR 90 4.15 0.57 776 009 -
2. 6-104F 62 4.08 0.68
3.11-154F 54 422 0.54
4.16-20%F 65 4.19 0.77
5. 210 87 425 0.59

TR 1.55%ELDIT 90 3.87 0.71 7.334%%% 070 5>1
2. 6-104F 62 38l 0.80 >>2
3. 11-154F 54 4.12 0.73
4. 16204 65 4.16 0.68
5. 214ED 1 87 428 0.50

HEERH IBREIVEN 90 3.68 093  11.058%%¢ 115 3>1
2. 6-104F 62 3.66 0.96 ji;
3. 11-15% 54 4.10 0.72 551
4.16-20%F 65 422 0.77 5>2
5. 214EDLE 87 435 0.69

**p < 01. ***p < .001.

HIE R - RN TR EH TORR R AR
SOBREEARK -

AR RE T - AR R EE
HRE (p = .010) > WHWelchtiE @ £
REBEAE 5 > Dunnett’s T3FZ LS
B #ER A "2 L HE LR E
EEE R TSHEMT . K T6-105, ¢
S TAE AR B R 75 1Y A i 7= R i

P

HiE
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e Btk ERE R - RS R
HEEMEMmE (p = .006) » FRAWelchii
iE 0 TR 2B ESL 0 Dunnett’s T35
PRILIREER - 4R T11-154E 5, ~ T16-20
o B T2 DB REERY R AT = A
BEn TSHELT . FE T16-204F
B T2 14D FHWE T EEYESR
T6-104F , - EBIFEWMEE WL EET



TRANEEHEEAEERBLIPE  ULFRERREEATNEK

g BUR TEFEH L ERAY

(B) AEEES PR EMAEIREZERER

LAANO VATEE A A & 70 A2 25 W 5%
I R EREE - RERAERT - £ T
VElmAARE AT » 8 8 SRV M e
(p = .243) > ANOVARSRBEURAEERS
IHEBEE SR Tukey HSDERLLIHUR -
TR E B TEREREAE ) EESR
"ERRFAR ) B TRIRSEAG S 0 BURETRY
T T rim iR AR B Ry IE M) - TAFFRF

525) » ANOVAFERINERHFE /KUE » Tukey
HSDHZRILEER - "TAFE , WERRE
R THRRFAR ) K TRIBEAE S i
TRISEAR ) & THBREAR ) BES
R TERRFAR 5 0 BUR TEERFAR 5 BN
PERH MR RIBIRR AR FEAHA B -
ARG R T - Ea s R A
BE (p = 062) » ANOVAREFEH RIS
%% > Tukey HSDHBIREUR - T ABA
TR R TERREAE & THUBEA
B, i TRBEANE ) K TEBRBEA

=
=
=
=

B BEER THRRAR S o BUR TERRFA

PERRATTH - R R EEEAE (p =
K1+ TEEBEINEAREEHZEEZIFTE
h7esEaE (ER2SEay a0 AAHEE F/ Welch n)  HRLE

TAEmFRzEE 1. A 207 4.15 077  12.885%%% (98 1>2
2. EEEEA B 4 352 0.79 ii;
3. KB RAE 91 372 0.82 453
4. W AEAE 19 430 0.49

TAERFHERRET 1. ABE 207 429 060  10.831%%* 084 1>2
2. BERE A B 41 372 0.58 ; > 3
3. KIS EA B 91 4.11 0.64 452
4. WHAEAR 19 424 0.53

TR 1. ABE 207 422 0.68  14.584%% 110 1>2
2. BRI B 41 354 0.72 ; i 3
3. KB RAE 91 3.88 0.67 472
4. W AEAE 19 4.15 0.35

MRk 1. ABE 207 4.14 0.84 9380%** 074 1>2
2. BB 41 341 0.89 i i g
3K RAE 91 391 0.87
4. WHAE AR 19 424 0.56

wk5p < 001,
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B &g AET $23% #2841 (2025.12)

Az

B WIEREEMENRIE - &% 5%
R - RS REEEERE (p =
488) * ANOVARSRINERFE S » Tukey
HSDH &R - TERIFA R ) SRR

"RBE, -~ TRIEREAR ) R TS

il

(X) FRTERERBR EHESE2 %R
187
LLANO VAR 7 7 T 1F s f 2 st
APRBELBE  RRARTZ - T
(PRI T » AT B A B A

ANE ) B3R TERIFA G (RS £ (p=.001) » SR WelchffiE » A5 HRE
B - TRAEHE R > Dunnett’s T3H R LHEA
KT+= AR FHFATBNSAARERZIERIEE

i = i % g% BHEE F/ Welch n, BRI
T AR 1.0X 99 3.88 0.80 8.63 1k 068 3>2
2. 1-3% 127 378 0.89 4>1
4>2
3.4-6% 81 4.16 0.72 551
4.7-9% 34 437 0.57 5>2
5. 10k A 1= 17 433 0.48
TAERIMERET 10X 99 4.13 064  2393% 032 3>2
2.1-3% 127 407 0.66
3.4-6K 81 434 0.57
4.7-9% 34 4.28 0.61
5. 10K 1 17 4.29 0.53
TR 1.0X 99 3.89 0.73 5.394 %% 058 3>1
2.1-3% 127 396 0.72 j > f
3.4-6% 81 426 0.66 452
4.7-9% 34 436 0.56
5. 10k E 17 403 051
HTERH 1.0X 99 3.75 0.84 8.085% 076 3>1
2.1-3% 127 3.89 0.92 i > f
3.4-6% 81 427 0.74 4>2
4.7-9% 34 444 0.74
5. 10k A | 17 4.15 0.88

*p < 05.#¥p < .001.
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TRANEEHEEAEERBLIPE  ULFRERREEATNEK

o BREARER T4-6K y ~ TT-9OR K
T10K 4 FHH AP EMEE =R T 1-3
Ry » "T7T-9K R T1ox, thEi o
Ky B R R K OE B HE T i
B o 1 TIERF MR AN 710 - JH e a8 Sy
FEEMEME (p = 586) * ANOVABF/REEE
725 » Tukey HSDERAR LR - dimai KB
M4-6% o HH TIER MR ARG RIEE S
T3, » HABARH RS 725 -

TE AR RS T T » s SR B
e (p=.100) » ANOVABEREHE 25 »
Tukey HSDH# FLELHEH - ik "4-6
Ry K "9 HBZIMERGEEE SR "0
Ky B T1-3K - BHREmER R BT RERE
HAME TIERAFRRERE - mik - EHE

BT - R R EEERE (p =
042) - Bk Welch#iE - #5REURAHMA
R BB U R R T4-6
KB T7-9%  FHEWREEEEEESR "0
Koy B T1-3% o T 10RELE B
FHR A 22 0 R AiRER K BCa B
REPETHREE R - HERBOR SR —Ew K IE
R @

M FHFEIAREERYE - FRFEARE T
EIREER
(—) B L EIER IR 15
AT S R A RE 1 % B 307 B2 7 2 A
Ao BRSPS RANER Y ek
+1 - ArabtseEE (TOERIEEA - TIE

K+0 KEFHERESWER (N=358)

1 2 3
1. CAFmaRaR -
2. TYERFIEERAN S16%H -
3. LW 702 S561%%k
4. EERH 61855 395 820

*%kp < .001.

®1+H HiEBESMHERSHER (N=358)

1 2 3
1. T Flmdadan -

2. TAYFRF RN 540 -

3. TAEaE 136k 584

4. L ERH OATH* Al4ss 821k

*Ep < .001.



B & 4 AT $23% #2841 (2025.12)

FREFA ~ TR SRR ) Z[E
AR AERA - Hrh - TR TR
FERFHRA M B (r = 820, p < 001; rs = 821,
p < .001) - [T LAFRE IR A B B A B Y
FRITERTS (r = 395, p < .001; rs = 414,
p <.001) o HRAREE IR EHBRE TR
AR [ ELE R K e - ERLE A

ITRRABNTEER 3T -

(Z) SR FEESIERAE RE R IREE

Mg A TVEmERRse] ~ TAERFIERRA -
TAEME B EERE e mE e SHEA
R R BTN SR T A T A
BRAIAT 3 AEAET TR S BT R - ARMFEE TR
G AU TR RE PR T TR - ANROR
Fiir o AR BIR R AR BHE /N R2 » 1
JERBEMEES/INRT - SIRFE KRR H B H)
# (Kim, 2013) ; [FFRF > SEEHE AEELQ-Q
g GRS/ R R BT AR RE - K
AT BB T A R AT R G -
M TERAE ST

BESRIE T T R AR - ARTT
BT AT DA T A T AT [RIRFER
IORE B/ NP7 R R @RS /53 (Robust

(R

Regression) 2RAgEE » A6 DA TEERE (Cook’s
Distance ) HYEIBERREER A - RARRFRT
BAGRAET T R

DA fett e 30 it e R i S0 Bt 5 vk pm B AR
S e . T 2 e B R A A R i A SR A
FetLEAI/\ - FEEHEER T - TYrma
PO (R R LR B R 629 » HEE
A /KHE (p < 001) 5 TERSMESEER D - A5HE
{EAREHE 892 - HRIBGERIRE /KYE (p <
001) - SEHUREHEEER AT RERIBERHE M AL
T LR A R R B e -
L e RS AN Bl R NI E L e
fHBE - EEREthES - Ktk "HO1.T
PrlmaRzE AIIE F s B ) AT -

DA febt e S0 it o R i ST Bt 5 vk B A
S ] e 1 B AR M R N R B R o A SR A 2%
I\ o FEEMGEER T - TOrmaRRE R T
R AR AR LR EORy 510 - ELEFEE
7K¥E (p < .001) ; fEFRELEER - £%E1(L
TRECAIE 784 - HFIRGEEIBE KA (p <
001) - ERUREHGEER FTRERIBERHE MK
157 TAERIRRR A TR R I B
EORIE o MBS IRAURRIEG R E BN T

RN ERERREEEE 4SS (N=2358)

SEPE| BT R (EEMERR) T (REMEIR) Ao Afides
TR TR R -492  (.129) 1.176 (257) 4 41E-15 99860
TAEfmaRRE TAEmEE -1.229 (.129) 4913 (257) 5.18E-15 99860
TAElmdazesn  BTEERE 21226 (.129) 3.638 (.257) -2.16E-15 99860
TAERERRET  EEERE -1.132 (.129) 2.150 (257) -3.62E-15 99860
TAEMERE HITERA =294 (.129) 2.125 (257) -8.80E-15 99860
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TFaANEEEE A ERR LT  DITERERBEEE AT N2
K1+t I EwFARMMEBIEFERZEREEZRESE (N=2358)
TR

Rl =

RstLe B SE B B VIF
TAEmalEREn 664755 044 6295k 1.000
R® = 395; Adj R* = 393; F = 232.582%%*; df = (1, 356)

R

ol s =

R B SE B B VIF
IT’Eﬁmnﬂa Sl 687k 018 892k 1.000

= 796; Adj R* = 7795; F = 1385.858***; df = (1, 356)
wkp < 001.
F*+/\ TiEdmARE T/E4FEERAE 2 E REAFREERE (N=358)
. TAEFRFIERREN

%r\ \E =

AR B SE B B VIF
TAFmaRREE 3897k 035 510 1.000
R* = 260; Adj R* = 258; F = 125217%*%*; df = (1, 356)

TAEFRFIERREN

%\ :[E =

Pt B SE B B VIF
TAFmaRRE A2k 018 T84k 1.000

R’ = 615; Adj R® = 614; F =568 .403%**; df = (1, 356)

wkEp < 001,

T S R AR - TAERF MR AR ik
fm e KL - T HO2. TAFlmaZR A A s 2 1T
TERFIERBAN ) BRAL ©

L8 S0 s e A e SO e 7 i A o T
S o R B T i R [T B £ & A R AN 2R
U AEEEER R o R A R T
TR B AL (R E8Ry 700 » HSEEIBA
KHE (p < .001) 5 fERRMEEEH - £HEL
FRERAIE 933 » HFEIRGEEIBE KA (p <
001) -~ 38 BV eI bt o] AE DRTIERE (L T 1EC
fiti ¥ TAFlmaaRb A TAEME LA E

I} E JEB
TREC ¥E
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SR o ARESRS R BRI R B TAER
RS HE S - TR R HE L -
[RIEE » T HO3. A Pl 28 0 T I 2 5 A IRe
p=Vi- S AVAL
DA o8 Sl B o % il S0 s 5 0 e B L

VE R 28 200 B B 5 L ] A FR A A SR A 5%
o EEHRE T o TIERE MR AN B AT
LR 395 - HEERIEEE K
# (p < .001) ; fEfSfEE S - BR¥EL
FREAE 720 - HIRBGESIEEKYE (p <
001) - SR EEE R AT RE RIBEREEL K



B & 4 AT $23% #2841 (2025.12)

Kt IERFAEBMETEREERZERRMRES (N=358)

TAERE

B S| B

e B SEB ; VIF
TAFmIREE N 6725 033 700 1.000
R® = 490; Adj R* = 489; F = 342 .645%**; df = (1, 356)

. TAEFEE

TR B SE B B VIF

IT’Eimnﬂa 3l 707 014 933k 1.000
= 870; Adj R* = 869; F = 2379.071%%*; df = (1, 356)
#xkp < 001,
£ IEFUEFREMERBITEMRREZERRERSES (N=358)
AT E

B 4 S[i]Et

R B SEB B VIF
TAERFIEFEEN 547k 067 395k 1.000
R* = .156; Adj R* = .154; F = 65.901%**; df = (1, 356)

BT ERE

2 eS| [E2)

e B SEB ; VIF
TAERF RN 566%5 029 720k 1.000
R* = 519; Adj R* = 518; F = 384.254%*%; df = (1, 356)
sxp < 001,
i 7 TAERH M 2R A R Ry B R 38 RE A R ] RE IR R A4S T A
FE o Aulai BRI o B TAERAERR WEE TR B 2 - et
FEERERE S - TR E NS - & SR BRI [0 7 2 A AR i s R e e
It > THO4. TAERFME RN E M s 2R TR | s o T ERERHE S - (KL - THOS.

SAvA

DA fe8 s 30 55 e % ik 30l B 5 3 e B
A T T L A R ] B AR A5 SR A R
— o EEHEET - TEREEHETE
FRAAEHE LR Ry 836 » HE |3 Kk #E
(p<.001) ; {EABMEEEER b - FEAE(LARELH]
#.970 - HIAESEREEEKHE (p < 001) -
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TAFiE R I F s B R ) O

(Z) THEFER TEREZP N R EE
AWgeseliBaron#lKenny (1986) 2
Ay RO b e v 0 BV B - w1
hels TAERF IR A e TR R » A
VFim e PR A B AT = o o BAAR - P EA



T EE R BN ERREZE LI FRMEBEE AT N 2H
®H— IEREERZIEREEzEREERESE (N=358)
LRV
B ST =
e B SE B B VIF
TR 920 032 836 1.000
= 698; Adj R® = 698; F = 824.544%%%; df = (1, 356)
=R
=yl =
TR B SE B B VIF
TR 941 012 970 1.000
R’ = 942; Adj R® = 942; F = 5767.343%%%; df = (1, 356)
w3k < 001,
Hayes (2013) BJPROCESS Macro Model 4 PAE (M) HREEER (Y) HEEES
fEBootstrapiEE—H Kl © Bootstrapi&fE 2 (f=.395,p<.001) - [FIFERE T/
[RGB RHE Rt T E A (AR5 R POAD ~ TAERF MR AN R R s )

5,000%) -+ MEHHE AR AR EENOR
SRR T R RSB+ HETI 2R
A AN 52 o3 i s BRI Y R AR A5
&I EEE NN - BT HEET+
IR Rl -

{EBaronElKenny (1986) BY AL »
TAFEmalal A (X) 8 TIER MR
(M) FEH —HModel 1 - TAEGIFZEE
(X) EHEER (Y) Wt —Model
2 RTAERFMERA (M) ZEHTERE
(Y) anZH —fIModel 3 - f5 5 RS L6 {6
PHERRRAT - RIBE T AE— e eR -

Bags TEWIHEEA (X) — LIER 1
WH (M) >8R (Y) ZRRaET

o TAEMFAFRA (X) B TIER MR A
(M) HEHEEZE (=510,p<001) -
TAEsmaRERA (X) $REEERE (Y) &
HHFHEE (= 629,p< 001) » TAERE
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B (R MModel 4) - TAERFZRAN
I R - (BERTRES (B = 577,p<
001) -+ ifi CAERF MR AR s 2B ) ) IR R
(B =.101,p=035) - tRiEBaronflKenny
(1986) ZHFIHE » FRATRUERAL - TAFRAE

FRHER 3 H A (partial mediation) TAF#aR
PR R R REE R -

FLIPROCESS Macro Model 4347
RS - BB R TAERR RN -
8 IE s TAERE MR A » B IE TR
BB o S ATAS SRR - ERAERIE Ry TARRFIERE
IR - TR RREESE (R® = 260, F(1,
356) = 125.22, p < .001) - TAFdaIHE%0
TR ERAEEE EREE (b = 389,
p < .001) o [fi MBI Ky B AT RN - 3l
B AR B RERE (R® = 403, F(2, 355) =
119.66, p <. 001) -+ {EHEH] TARR N
% LA A S A T R R s



B & 4 AT $23% #2841 (2025.12)

K" = TIESRAEZEN— TERFEEN->BEREZ PN NRERE S

TAERAEEEAM HEEREY

Model 1 Model 2 Model 3 Model 4
TAFlmaRzREIX S510%#* 629k 577
TAERAEREAM 395k 101%*
R 260 395 156 403
Adj R 258 393 154 399
F 125217 232582k 65.091 % 1196567
df (1,356) (1,356) (1,356) (2,355)

*p < 05. #%p < 001.

R (b= .610, p < .001) » HITIER TAFmaae A (X) HNHEEE (Y) &

WA R B A Ee g (b = FHEEERE (B = 629, p < 001) > TfFia
140, p = .035) - HEEERIRAREEREUER AN HE (M) HREEERE (YY) HE#EY
Ft=prR - % (B = 836,p < .001) - [FIIFFERETIEg

ESRPUA BRI AUAS SR - TAFRA R AZREN ~ LA R A R R s

RFERST A T A F w8k S B (T R Ay JIlE (FAHPUrIModel 4) - TAERFHER%N

BAfR - (HFEEBootstrapiiffia fHI95% 15 F8 & RIS TRE (B = 085, p = .037) » ML
fH[-.016, .1201H.&0 » FORMIHESIRAEMET R R R B i (B = 776, p <

EACREES o KL 0 THO6. LEnaRRRaEE 001) ° ##EBaronEdKenny (1986) & FIHE »
H CAFR M PR A B R i IO - HRANRCRIAT » TARRGE A 7 LR
k#EBaronEilKenny (1986) WY %L - T o A B A R A BA LR
ER(E T H EVINO OB~ B )=y:3 (M) FILIPROCESS Macro Model 43177
AZFHH VU Model 1 » TAFERRAZEA] (X) 5 IR - BB L T FmERR R - R
ERAEER (Y) AERHPYIModel 2 » KT IR Ry TAR R - RS Ry BT - 43
TEmERE (M) 2R (Y) ity *ﬁf%ﬁ%,,., o EREIE R TR E R
f9Model 3 » KIL AT DUEE— A hglirh A RER - EFHRAERSREE (R® = 490, F(1, 356) =
Bads TAFsmaat A (X) - LIEWE 342.645,p < 001) - TAFEGARREAIE TIER
B (M) >3EER (Y) ZHRmEH BEAEZIERZE (b= 672,p<001) °
MY o TAFdRAREEE] (X) BN TIEmEE 177 0 488 T Ry AT TR S it A 7 R
(M) BEEEZ2 (B=.700,p < 001) - BugEE (R® = 702, F(2, 355) = 418.398, p <
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TRANEEHEEAEERBLIPE  ULFRERREEATNEK

K®U= IEERAEA—> TERFMSRM->EERR PN R1EE: (PROCESS Macro)

2SS b se B t P 95S%fEHAER]
Step 1 TAFwi— TAERE (a) 380 035 510 11.190 <001 [.321, 458]
Step2  TAFFFE—REIEEEE (b) 140 066 .101  2.113 035 [.010, 269]
TAFlmE—~> R () 610 050 577  12.103 <001 [.511,.709]
Step3  HEHIR () 610 050 - 12.103 <001 [.511,.709]
R (a*b) 054 035 - - - [-.016, .120]

2 95D E AT E R S5 000X BootstrapiEfilita 1 & »

R/UHM TEHAERN—->TEREE-BEERZF M UREES

TAEMEEM HEEEY

Model 1 Model 2 Model 3 Model 4
K (S RS 700 6295k 085%
TAEmEEM 836Hk T76%5
R 490 395 698 702
Adj R’ 489 393 698 700
F 342 .645%%* 232582 824 544 418.398% %
df (1,356) (1,356) (1,356) (2,355)

*p < 05, #*p < .001.

001) -~ FEFEHI TARREER - TAFlmRREAl FEFHBootstrapikifiatHI95 %o 5 HH ][ 473,

AR AR EESCR (b= 090, p = ST A EZ0 - BRI REORAEM FT L5
037) - HTfFmeE TR a3 1 % o KNIL - T HOT. TAERARE RS LA
M2 (b= 855,p<.001) - ELASERIRLREL BERER AR, O -

BRI TP - ARBIT e T ] o SR A B R SR e A

DU RIS - TIRRERCES T e
LA ERR A EREIAR - IR
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B = 4 AT $23% #2841 (2025.12)

xUth IF&wFEEMN->IEFEE-BEBRIFN MRS (PROCESS Macro)

PR b se B t p 95%(EHEER
Step 1 TAfFlgdi— TrEME (a) 672 036 700 18511 <.001  [.600,.743]
Step 2 11’15?%?‘%—»%’{57‘%&5 (b) 855 045 776 19127 <001  [.767,.943]
TAFlma—> =R (¢7) 090 043 085 2096 037 [.006,.174]
Step3  HEFER (c) .090 043 - 2096 037  [.006,.174]
R (a*b) 574 052 - - - (473, .677]

it ¢ 95% (5 FRE M EER 5,000 K BootstrapiEfiliRE T &L -

B — TR BRENEEERcTE

o e = 629%%% m
TR > TR
R’ = 395
7 ¢ Bt —EFR P Model 2 ©
##%p < 001
Bl= H06ZH MR IeE:
fa= 5107+ T AR fo= 101
R = 260 ‘403
= STk .
TR P N B LREHR
R’ = 403
[.511,.709]
2 RS D = 054 0 95% 3 HEE R Fs[-.016, .120] -
p <05. %+%p < 001.
B HO7ZzH N3 RisEs:
B = 085%
TR — N TR
[.006, .174]
P = 1005k TR Py = TT6%%*
R?= 490 - R’ =702
[.600, .743] [.767, .943]

2 FEEESURD = 574 1 95N SRR e[ 473, 677] ©
*p <.05. *%p < 001.
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EEE FFEIE AR - 5% LR —
ERERNZ2EHEE -

(Z) EEHIEEEEE SR T{FiRRE2%11E
R ETESUEM s TEREERY
X2 MIEFMRARIEREE
IRIEmEZERITERR
WHFERS SRR - BT EE AR AR 2Ry

TAElmERERAE R T ~ TR SRS A

AR A B B TOERF ERE

e T At e R s SRR A
TAERF MR A B A AT A A R 1 e P

HEIEH A PSS - (ERE MR

R HLEEE R IE MR - 5 A B AEY

S 53 BT AS SR P LURH AL RS - Bl i

Ry TAERRIERREIE B (BB e 1

& (R = .156) » BIEAERSEIAERS G iR

®BEFRA (R = 519) - BELHASIEALL

THRAR o HERDEE IR 20 ERFER - AT

FeiE DA Re bk B B B E Ry TR

MEFRAIME T - fEHackmanEdOldham (1974)

BIBFFER - TAERR R AE TIEE N ~ B

T R alf - (HANTIE R Z RERE = R

HYFHETE » FEE YRR IRARAY R - b

fi R R R » 35 B ROt BE T 25 A

BRHEER - SR BT

HEMEA[RERSCR AR - HAMKR I T

BRI A .

IS T A e B S A R A R A AR Y
HfRE ) iR B (R = .698)
SRR (R = 942) #MHEE
A v LR A e R R s AT
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B & % AT %23% 241 (2025.12)
KU 2024FZELIEABHBERGEER
T g e g MR st
2 2tk 207 21 3 0 38 269 301
HE 100 8 7 1 6 122
b it 24 12 0 287 12 335 400
S 13 10 0 41 1 65
L E I T N 25 24 2 146 16 213 0
S 8 5 1 40 3 57
2 otk 39 14 0 219 11 283 152
S 17 7 6 36 3 69
2rm 19 12 0 129 47 207 »
S 4 2 0 20 14 40
[ Ty 68 0 51 10 131 61
S 28 0 0 2 0 30
&t Mk 382 85 5 832 134 1438
B 170 32 14 140 27 383
£ 552 117 19 972 161 1,821
(%) (3031)  (643) (1.04) (5338) (884)  (1000)
i ERHEE A EFEMETRM (202558 H ) - #Hibii ~ EPTHERANEEENLEER]

AGFEERE - WP HERBEALESHE T
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